Unions and Associations of Professionals Need Anti-Bullying Legislation

· Workplace Bullying affects 1 in 6 workers  

· A silent, invisible epidemic ignored by CBAs and employers' policies because of gaps in the law 

· Bullying is 3 times more prevalent than discrimination; Bullies are women (58%) and men; 

· Targets are women (80%) and men 

· The majority of bullies are managers (71%) 

· Bullying is a workplace health hazard, deserves a priority on every union's safe workplace agenda 

· Unions are ideal advocates for Quality of Worklife issues 

· Abusive, not "tough" managers, undermine employers' "competitiveness" and "efficiency" 

· In Britain, Australia, France & Germany, trade unions were critical in the campaigns for anti-bullying legislation. The U.S. is shamefully lacking. 

· Anti-bullying protection is a give-back opportunity for union members who are asked to endure endless concessions! 

· It's about an irrefutable right for all to Dignity At Work! 

Source: The Workplace Bullying Institute bullyinginstitute.org 
